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Subjects Touched Upon in the Presentations:

· It is essential that migrants are educated about their rights as laborers, so that they may legally defend themselves if they are faced with a violation of said rights. 
· Equally important is the globalization of rights protection for transnational migrants. 
· Investigate and detain those suspected of participating in trafficking of immigrants. 
· Eliminate employers’ practice of charging migrants three times the cost of transportation, when, in many cases, the recruiters of these laborers have already paid the fee. 
· Employers in the U.S. should be held responsible for paying the fees associated with the documentation process for those contracted as Guest Workers.  
· It is important that migration through the Guest Worker Program is expedited and made more transparent. 
· Moreover, it is necessary that the Guest Worker Program is made more flexible, that migrants are not constrained to one patron or employer, nor are they fixed in one location. 
· Migrant hometown associations play an invaluable role in putting pressure upon those patrons and unions that have been accused of labor or human rights violations. 
· Continue and complete the investigation by hometown associations as to whether there are more violations with the Guest Worker Programs as supposed to contracts initiated on an individual basis.
· That these hometown associations provide training programs for migrants, both in the countries of origin and destination. 
· Additionally, the hometown associations should provide advice both in the place of origin and destination with the goal of minimizing competition between those on Guest Work Visas and those contracted on an individual basis.  
· Systematize a plan for development so that migrant leaders may better protect the rights of migrant laborers, as well as encourage more widespread civic participation of other migrants.   
· The violation of migrants’ labor and human rights occurs on a bi-national basis between U.S. and Mexico.
Principal Points of Agreement and Recurring Themes:
· One recurring subject was the varying forms of labor and human rights’ violations; the most common being the lack of adequate medical support. 
· Another recurring theme was the lack of flexibility in the Guest Worker Program; some participants went so far as to call it a modern form of slavery. 
· The need to adapt and enhance strategies for bi-national labor statute protection. 
· Likewise, both migrants and employers should participate in training programs in labor rights. 
Measures Proposed:

· Create multinational alliances for the defense of migrant workers’ labor and human rights. 
· Call for the free movement of migrant workers, directed at the international community.
· Likewise, apply national judicial pressure for the free movement of migrants.  
· Coordinate with NGO’s to pressure nations of employment for the dismantling of borders with the goal of freer movement for immigrants. 
· Enhance networks between organizations that work in favor of improved labor rights. 
· Put an end to intermediaries and recruiters that elevate the cost of employing migrants. 
· Seek means in which the legal costs of recruiting migrant workers may be paid both by the worker and the employer. 
· That the hometown associations may organize workshops and training programs over migrants’ labor rights. 
